
 

 
 

             

 
 

TENNESSEE BOARD OF REGENTS 
  Special Called Meeting of the Board 

November 12, 2024 at 8:30 a.m. (CDT) 
Agenda 

 
. 
 
 

1. Review and Consider Institution Compensation Proposals (Fox) 
 

2. Review and Consider Faculty Emeriti (Reed) 
 

 
 

   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

• This meeting will include members of the Tennessee Board of Regents who are participating by electronic 
means of communication and will be live-streamed and archived on the TBR website at 
https://www.tbr.edu/board/november-2024-special-called-board-meeting-committee-chairs-and-audit-
committee-meetings.  
 

• Persons who want to request to address the Board may follow the process authorized by TBR Policy 
1.02.12.00 – Requests to Address the Board.   

https://www.tbr.edu/board/november-2024-special-called-board-meeting-committee-chairs-and-audit-committee-meetings
https://www.tbr.edu/board/november-2024-special-called-board-meeting-committee-chairs-and-audit-committee-meetings
https://tbr.navexone.com/content/dotNet/documents/?docid=33&app=pt&source=browse&public=true
https://tbr.navexone.com/content/dotNet/documents/?docid=33&app=pt&source=browse&public=true


 

 
 
 

BOARD TRANSMITTAL 
 
 
MEETING:    Special Called Meeting of the Board 
 
SUBJECT: Institution Compensation Proposals 
 
DATE:     November 12, 2024 
 
PRESENTER: Alisha Fox, Vice Chancellor for Business & Finance 
 
PRESENTATION  
REQUIREMENTS:   10 Minutes  
 
ACTION REQUIRED: Roll Call Vote  
 
STAFF  
RECOMMENDATION:  Recommend Approval 
 

 
At the June 2024 meeting, the Board authorized a compensation strategy that  
included the ability for institutions to submit proposals for salary adjustments using uncommitted 
local funds. For those submitting a proposal, they had the following options from which to 
choose: 
 
Local or Institutional Funded Compensation Adjustments - Institutions who have the capacity to 
recommend additional recurring increases using uncommitted local funds could select from the 
approved options below.  The proposed effective dates were included in the institution’s proposal 
for the increases using institutional funds. The following strategies are not mutually exclusive 
and any combination of the provided strategies could be chosen.   
 

A. Across the Board (ATB) - Institutions were authorized to provide an additional ATB 
increase distributed to all unrestricted and restricted regular full-time and part-time 
employees and participants in the post-retirement service program.  A minimum payment 
may be established by the institution.  The amount would be pro-rated for part-time 
employees. 
 

B. Compensation Plan –  
• Institutions were authorized to provide salary adjustments consistent with their 

Board approved compensation plans. 
 
 



Ten (10) of the colleges have submitted a compensation plan and/or across the board increase 
request, as shown below. 
 
 

 

Institution  Payroll Amount Comp Plan
Cost of 

Benefits Comp Plan
ChSCC  $       33,550,484  $            955,543  $    286,663 1/1/2025
CLSCC  $       13,820,338  $            400,000  $      86,819 1/1/2025
JSCC 11,206,165$       351,705$            77,375$      12/20/2024
NSCC 24,087,500$       93,851$              20,647$      1/1/2025
NeSCC 23,294,888$       108,387$            16,258$      7/1/24 &1/1/25
PSCC 35,394,600$       25,360$              5,579$        1/1/2025
RSCC 31,209,181$       352,757$            84,662$      7/1/2024
VSCC 26,673,412$       518,640$            233,388$    1/1/2025
WSCC 23,875,188$       137,966$            30,352$      7/1/2024
 
TCAT Chatt 4,034,325$         16,301$              4,891$        1/1/2025

Count 10

Effective DatesTotal Proposed Salary Increases

Institution Compensation Proposals FY 2024-25



 

 
 
 
 

BOARD TRANSMITTAL 
 
MEETING:    Special Called Meeting of the Board 
 
SUBJECT: Faculty Emeriti 
 
DATE:     November 12, 2024 
 
PRESENTER: Vice Chancellor Jothany Reed 
 
PRESENTATION  
REQUIREMENTS:   5 Minutes  
 
ACTION REQUIRED: Roll Call Vote  
 
STAFF  
RECOMMENDATION:  Recommend Approval 
 

 
The following faculty emeritus candidates are recommended for consideration and approval: 
 
Candidate      Rank/Discipline   Service Dates  College 
 
Brenda Ammons     Assoc Professor of Mathematics 1979-2020  Pellissippi State 
Donn King      Assoc Professor of Comm Studies 1992-2024  Pellissippi State 
Brenda Fincher     Assoc Professor of Info Systems 2000-2020  Dyersburg State 
Ken Jones      Assoc Professor of Biology 1994-2014  Dyersburg State 
Gary Michael Stephens  Assoc Professor of Elec Eng Tech 1985-2024  Southwest TN 
 
TBR Faculty Emeritus Policy 5.02.01.10 governs the submission, review, and approval process. 
 

o College presidents nominate candidates based on ‘Distinguished Institutional 
Service.’ 

o Presidents may confer with other staff on campus, but the nomination is at the 
sole discretion of the president. 

o Although there are no specific criteria, selection is historically based on length of 
service, significant contribution, outstanding academic achievement, and 
exceptional embodiment of institutional values. 

o Non-monetary benefits for faculty emeriti can be afforded at the discretion of the 
president; examples are office space, library privileges, free admission to 
arts/athletic events, ID card with honorary title. 

o Nominations are reviewed by TBR Vice Chancellor for Academic Affairs and 
require Chancellor and Board approval due to the prestige of the title and the 
continuing status of representing the College and the System. 

 
Presidential nominations are appended. 
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